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Cover: Aerial Dancer Keely Sills performing at the DTRC BC Donor Reception. Photo by David Cooper.

Above: Les Grands Ballets Canadiens
de Montréal’s Mariko Kida in
Forgotten Land by Jiri Kylian.

Photo by John Hall.

DANCER TRANSITION RESOURCE CENTRE

Resource Centre (DTRC) has been

providing vital transition support
to Canada’s professional dancers.
The accomplishments of the Centre’s
programs and services have been
demonstrated by the successes of its
members as they move through career
transition. Stable support from the
Department of Canadian Heritage’s
Canada Arts Training Fund over the

For 27 years, the Dancer Transition

N

past decade has enabled the DTRC to
build its capacity and meet the needs
of its members in their transitions
into, within and from a professional
performance career.

However, the environment in which
we operate has changed dramatically
since the DTRC’s founding. Today’s
dancers have a more fractured
career. There are fewer full-time
companies, performance contracts
are shorter, and most dancers are
juggling a multitude of freelance
contracts in many different arenas
in order to thrive within the milieu.
This situation has brought challenges
and opportunities to the DTRC and
its members. The ‘portfolio’ careers
of Canada’s dancers have meant that
they need skills beyond their excellent
technique. In 2012/13, members have
used their transferable skills grant
funding to learn business skills which
help them navigate the start-up and

The DTRC’s mandate is to help
dancers make necessary transitions
into, within, and from professional
performing careers. We work with
dancers on an individual basis,
providing compassionate support
and practical services so they can
reach their potential throughout
their dance careers and after
retirement from performance.

administration of their own collectives
or small dance companies; language
skills to expand their opportunities

to work beyond our borders; and
university pre-requisites to prepare for
a second career.

A major goal of the organization is to
ensure dancers have the tools required
to reach their potential throughout
their dance career and beyond
performance. We know that resilience
is an essential tool in the current
ecology and that it is important to
teach this attribute to young dancers.
In 2012/13, as part of our on the
MOVE/danse TRANSIT program for
emerging artists, we worked with
our team of counsellors to develop a
series of workshops designed to build
emotional resilience.

The flexibility and resilience of
the DTRC itself is central to the
organization’s development and is
foremost in our planning. We are
indebted to our loyal donors for
ensuring the viability of the DTRC’s
programs and services today and into
the future. In particular, in 2012/13 we
note the generous bequest left to us
by philanthropist Walter Carsen in the
name of The Walter Carsen Retraining
Endowment Fund. We are extremely
grateful to our Board, staff, Advisory
Council, Artistic Resource Committee
and volunteers for their stalwart work
on our behalf; and to the Department
of Canadian Heritage, federal and
provincial funders, foundations,
corporations, and our affiliated dance
companies for their vital support.

As always, it is the remarkable
achievements of our members, both on
and off the stage, that inspire us as we
work on their behalf. We truly admire
their courage, dedication, tenacity,
and creativity.

AW\Q)\GQO\_ qﬂ@mw}é

Amanda Hancox, Executive Director

=

Garry Neil, Board Chair
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The vision of the DTRC is that every
professional dancer in Canada has
access to psychological, emotional and
financial support to help them through
the necessary transitions inherent in a
performance career.

Furthermore, the organization
is driven by its goal to ensure that
Canada’s professional dancers have the
tools required to reach their potential
throughout their dance career and
after retirement from performance. By
working with dancers on an individual
basis and in a confidential, non-
judgemental manner, the DTRC ensures
that they choose the services most
appropriate to their needs.

The organization aims to create
awareness of the breadth and scope
of career possibilities and support
dancers’ professional development at
all career stages and assist them in
planning and preparing for the future.
It accomplishes this by helping them
acquire transferable skills that are
useful in any career, pursue studies

Working in collaboration has always
been a fundamental practice of the
organization. We view partnerships
as an effective method of stretching
our resources, enhancing our creative
problem solving and expanding
opportunities to assist our community.
While major projects such as on
the MOVE/danse TRANSIT involve
partnerships with many arts service
organizations and professional dance
training institutions across the
country, the DTRC also partners with
organizations one-on-one to meet the
needs of the dance community.

To ensure our members have a
wide variety of career development
opportunities and information, we

leading to parallel or second careers,
and transfer their incredible passion,
determination, self-discipline and
creativity into wide-ranging second
careers when a life on stage is no
longer possible. The DTRC also gives
dancers a chance to network with
their peers and gain important non-
performance skills in entrepreneurship,
work-life balance, and other areas
essential to success.

The DTRC operates as a resource
centre for the dance community
and general public and as a world
leader in dancer transition, we are
active participants in international
conferences and research initiatives
and help drive change within the dance
community.

The DTRC continues to develop its
services in response to direct feedback
from the dance community and with
the vision to improve the overall
socioeconomic status of professional
dance artists across the country.

continue to connect with staff from
other career support organizations.

In 2012/13, these included
Compagnie F, a Quebec organization
supporting women who wish to
achieve financial autonomy through
entrepreneurship development; the
Canadian Education and Research
Institute for Counselling (career); the
YMCA’s Career Orientation Program; and
Times Change — career development
resources for women. Additionally, we
are excited to be a part of an evolving
relationship with our counterpart
organization, the Elite Athlete
Transition Program. The transition
issues that athletes face are extremely
similar to those of dancers and we

Quebec
33%

Ontario
31%
\
International Atlantic
5% Provinces
3%
Prairie

Provinces

British Columbia 10%

18%

At the end of August 2013, there were
650 members across the country.

With members from Whitehorse to St.
John’s, practicing a diversity of dance
styles from ballet to aboriginal dance
to flamenco to contemporary, DTRC
membership continues to reflect the
richness of Canada’s professional dance
community.

expect the common ground will lead to
new and mutually beneficial initiatives
in the future.

Internationally, we work with our
colleagues through the International
Organization for the Transition of
Professional Dancers (IOTPD) to share
global statistics and trends, and to
address common career and socio-
economic challenges facing professional
dancers around the world. At the
2013 I0TPD meeting in Poland, the
member countries worked to develop a
Transition Tool Kit, a non-prescriptive
guide for countries wishing to develop
their own formal transition programs.



Right: Sonya Stefan and Yves St-Pierre. Photo by Robert Etcheverry.
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Guiding Young Dancers into the Profession

Now in its 12th year, the DTRC’s on the
MOVE/danse TRANSIT career planning
and networking events give young
dancers information and tools to take
charge of their careers and thrive

in the dance profession. The event
strives to welcome new artists into the
workforce; build professional skills,
knowledge and attitudes; facilitate
networking with peers, mentors and
service organizations; and introduce

a holistic approach to professional
development and ongoing personal and

For dancers who have dedicated their
lives to the pursuit of excellence

in their chosen field, transitioning
from the dance world can bring on
tremendous psychological vulnerability
and financial uncertainty. DTRC
programs help dancers manage the
financial burden associated with
retraining for a second career, while
giving them the tools they need to
cope with the shift in identity and
community.

Our counselling program provides
practical guidance and emotional
and psychological support to dancers
in transition. In 2012/13, the DTRC
provided over 550 hours of career,
personal, academic, financial, and
legal counselling services, totaling
$46,624.

Skills Grants help dancers develop skills
transferable to any career. In 2012/13,
the DTRC awarded 50 grants for a total
of $23,597. These included language
courses, computer studies, first aid,
management and entrepreneurial
studies.

4

artistic growth.

In 2012/13, over 500 senior dance
students and emerging artists took
part in on the MOVE/danse TRANSIT
programming across the country. Events
and workshops were held in Vancouver,
Winnipeg, Toronto, Ottawa, Montreal,
Quebec City, and Ross Creek, NS.

In planning on the MOVE/danse
TRANSIT, the DTRC works in close
partnership with professional training
schools, dance companies, and arts
service organizations to present

Going back to school carries with it
an unavoidable financial cost. With
support from the DTRC, dancers
who may not otherwise afford the
costs associated with retraining can
transfer their incredible passion,
determination, self-discipline, and
creativity into rewarding second

material that is not only timely
and relevant to each region, but
also engaging and inspiring for all
participants.

Generous project support from the
Department of Canadian Heritage,
Canada Council for the Arts, the Ontario
Arts Council, BMO Financial Group, and
contributions from many other national
and regional sponsors, makes on the
MOVE/danse TRANSIT possible, and
allows us to offer these vital learning
opportunities to dancers free of charge.

careers. In 2012/13, the DTRC
awarded $295,963 in retraining and
subsistence grants to dancers pursuing
parallel or second careers. In total, 42
grants and awards were given for study
in a wide range of fields including
medicine, dietetics, carpentry,
electrical engineering, industrial
relations/human resources, education
and arts management. See pages 6 and
8 to learn more.




A FOCUS ON RESILIENCE

In 2012/13, the DTRC’s Quebec
Program Officer Parise Mongrain
worked with the artistic directors

of training institutions in Montreal,
Quebec City and Ottawa, alongside
two of our Quebec counsellors, to
develop workshops that address some
of the most salient issues that affect
dancers today. These topics included
Body Image, Self-esteem and Building
Emotional Resilience.

Dancers know they will face
challenges when they embark upon
transitions into, within, and from
their careers, but they tend to

the brain to respond constructively to
stressful situations. These workshops
provided participants with a deeper
understanding of the issues and tools
that they will carry with them as they
move forward into their careers.

Michel Brais’ seminar was also given
in Quebec City and Ottawa and both
workshops will be further developed
by the DTRC in the coming year.

WORKSHOPS

As dancers become increasingly
aware of the importance of marketing
themselves online, they must learn
strategies and best practices for

2012/13 Annual Report

Social Media. In June 2013, the DTRC
partnered with the Artists’ Health
Alliance to hold a Social Media 101
and Strategic Engagement workshop
for dancers and artists in Toronto.
Social Media expert Sue Edworthy
gave participants valuable insight into
how they should engage with their
audience as a professional artist.

The DTRC, with arts manager and
coach Ottie Lockey, created a full-
day workshop — Cutting Through the
Fog — specifically designed for current
and former dance artists who wish to
take the next step in their career. This
workshop will be held in 2013/14.

underestimate the role psychological
issues may play. We believe that
initiating open discussion and learning
regarding these subjects while dancers
are still in training will ease transition
into the profession and help prevent
more serious issues during their career.
At danse TRANSIT in Montreal,
Psychotherapist Michel Brais presented
an informative seminar on issues
surrounding self-esteem and self-image
specifically for dancers. As well, Dr.
Amir Sabongui delivered a workshop
on the dynamic theory of resilience
and the power of “re-programming”

Each year, the DTRC receives a number of Skills Grant
applications from dancers looking to boost their knowledge
with courses that will take their careers to the next level.
Marie-Josée Chartier found herself travelling to several
Latin American countries to teach and perform. When she
was invited to teach in Argentina in 2012, she felt that she
would have a much richer experience if she could engage
with her students in Spanish while teaching her workshops.
She enrolled in a school in Buenos Aires and took a two-week
intensive program with the aid of a DTRC Skills Grant. “It
was wonderful as | got to use my Spanish all the time,” said
Marie-Josée. “Additionally, one of my productions for young
audiences has been invited to the prestigious Cervantino
Festival in Guanajuato, Mexico in Fall 2014 and it will also
be a part of a larger tour across the country. | feel confident
that | can engage fully with people at the festival, the crew

and the artists.” She is looking forward to continuing her
Spanish studies as she continues to work in Latin America.

Natalie Lefebvre Gnam studied Arts & Entertainment
Management at Capilano University in Vancouver. She
enrolled in the program to enhance her skill set and gain
a more in-depth understanding of arts management and
administration. “Parallel to my career as an independent
dance artist, | have been implicated in the role of arts
administrator and artistic producer for plastic orchid
factory, an interdisciplinary dance company | co-founded
with James Gnam. | am increasingly aware of the vital
need for empowering artists with the skills to uphold the
administrative responsibilities necessary to manage and
support an organization’s projects and on-going operating
activity. As | look ahead to the future of plastic orchid’s
endeavours and the arts management model in general, |
recognize the enormous value of developing the business
side of my artistic practice.”

Below: Participant at danse TRANSIT 2013. Photo by Sonya Stefan.
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The DTRC is proud that government,
corporate and individual funders
continue to recognize the value of our
work and invest in the organization.
Such committed support allows the
DTRC to invest in dancers as they
successfully navigate necessary
transitions and channel their ingenuity,
dedication and passion into rewarding
careers both on stage and off.

The DTRC’s core support continues
to come from the Department of
Canadian Heritage through the Canada
Arts Training Fund. This ongoing and
significant support has allowed the
DTRC to remain on stable ground while
actively planning for the future. Our
partnerships with the Canada Council
for the Arts and the Ontario Arts
Council both continue to be strong and
collaborative.

Support from the private sector is
essential to our revenue tapestry, it
includes private donors, and corporate
and foundation sponsors. In 2012/13,
this sector’s support totaled over

$122,794. The lives of hundreds of
professional dancers across the country
were positively impacted by this vital
support.

The DTRC understands the
importance of diversifying our revenue
and we look forward to continuing
to foster new partnerships with
organizations and individuals who
share our vision and recognize the
importance of our work.

The DTRC would like to extend a
profound thank you to one of our
longest-serving Board members and
supporters, Anne Delicaet. During the
2012/13 year, Ms. Delicaet made a
generous gift to the DTRC, significantly
enhancing the Special Award that
bears her name. Named awards and
bursaries are privately funded and
provide financial assistance to dancers
in their second or subsequent years of
full-time retraining. This assistance

is vital as many dancers could not

otherwise afford the costs associated
with on-going studies. The Anne M.
Delicaet Bursary is given to help
fund tuition, books, or other school
supplies for a dancer in their second
or third year of full-time retraining.
As a former education specialist, Ms.
Delicaet has first-hand knowledge of
the importance of life-long learning,
and how critical a dancer’s period of
focussed retraining is to their future.
The DTRC is extremely grateful to
Ms. Delicaet for her ongoing support,
advocacy and passionate belief in our
work.

entire side of my intellect ‘exploded’. When | started
university | found myself devouring all my text books — |

Frédéric Marier danced with the Montréal Danse company
for over 10 years before deciding to make the transition
into a second career with new challenges. After deciding
to pursue business studies, he discovered a new passion for
mathematics and finance, which he explored at Concordia
University while earning a Bachelors of Commerce degree.
Consistently at the top of his class, Frédéric was a member
of The Golden Key Honors Society — reserved for the top 15%
of academically-achieving students. He is also a beneficiary
of the DTRC’s Anne M. Delicaet Bursary. Frédéric graduated
in June 2013 and moved to Toronto to apply his new skill
set in the field of Supply Chain Management. This field
focuses on optimizing the value chain from suppliers to
customers, and handles all aspects of production, including
transportation, purchasing and manufacturing.

“The biggest challenge | faced during my transition
were all the prerequisites | needed. It seemed almost
impossible at first, but it turned out | was still quite good
at mathematics! The most rewarding aspect was that this

6

just loved the math and statistics classes specifically. It was
just so complex, challenging and stimulating. Very difficult
sometimes, but in a very good way.”

In June, Frédéric will begin his graduate studies in the
Masters of Management Analytics Program at Queen’s
University’s School of Business.

“l think there is a link in how | process information,
be it a choreographic system, mathematical system or
even computer system. In my dance career | was working
with new chorographers, and it was always a lot of new
information to process, analyse and deliver expressively.
The “data set” of choreography is so complex, because it
balances artistry and emotion with logic and patterns.

When | was studying predictive modelling in statistics, it
became clear that it was like choreographing data. You have
a data set and you have to tell a story with it. How you treat
the data is very much a creative process. | think when |
found that out | knew that this is what | ought to do.”

The DTRC would like to wish Frédéric all the best in his
second career!

Right: Photos of our BC Donor Reception by Elvira Yebes.
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Beverly Creed joined the DTRC’s
Board of Directors in January 1997
and has been a passionate, driven
and engaged member from the very
beginning. Ms. Creed stepped down

In May 2013, the DTRC hosted a
reception in Vancouver to celebrate
and thank our west coast supporters.
Serving as a follow-up event to the
previous year’s 25th anniversary gala,
Choreographing Change, the evening
was held at the studio of renowned
dance photographer David Cooper.
Events such as this allow the DTRC the
opportunity to deepen relationships
with individual supporters, foster
direct connections between dancers
and donors, and showcase some of
our members’ extraordinary talents.
A highlight of the event was the
opportunity guests had to watch

Mr. Cooper in action as he directed

a live photo shoot with Keely Sills,

an aerial silks dancer, Lisa Gelley,

a contemporary/urban artist, and
members of the company Karen
Flamenco. The DTRC extends a very
special thank you to our dancers

and to David Cooper for sharing his
talent and studio to make this evening
possible.

from the Board this past year, and
the DTRC remains grateful for her
many years of dedication, vision and
support. Ms. Creed, along with fellow
Board member Lynda Prince, took on
the substantial task of co-chairing
the DTRC’s 15th anniversary gala,
Dreams Come True and, with Ms.
Prince and Myles Mindham, the 21st
anniversary, Vive la Danse. Through
this collaborative effort, they not only
raised significant funds to support the
organization, but raised the DTRC’s
profile as well. In addition, Ms. Creed
generously opened her home to host
functions and receptions for DTRC
donors and dancers. Her knowledge
of the dance world, and her deep
understanding of the opportunities
and challenges present in a dancer’s
transition, is extensive, making her

a tremendous spokesperson for the

work the DTRC does. A dynamic Board
member with creative ideas, the DTRC
is extremely fortunate to have had Ms.
Creed’s support for so many years.

In October 2012, the Canadian arts
community mourned the loss of arts
philanthropist Walter Carsen, who
passed away in Toronto at the age of
100. Mr. Carsen’s philanthropy was
particularly inspired by his great love
for dance and his generosity provided
many dancers the opportunity to shine
on and off the stage. Mr. Carsen left
the DTRC a generous bequest, which
will help to ensure the ongoing success
of our retraining program.



Below: Johanna Riley, Natasha Torres-Garner & Sarah Roche of Winnipeg’s Contemporary Dancers in Struck.

Photo by Ryan Michael Fennessy.
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In 2012/13, through retraining and
subsistence grants, the DTRC made it
possible for many dancers to pursue

a second or parallel career. Below is
just a sample of dancers who made
major contributions to the Canadian
dance community, and will undoubtedly
be equally influential in their next
endeavours.

In Winnipeg, MB, former Royal
Winnipeg Ballet dancer Robert Pleschke
is studying Electrical Engineering at Red
River College. Robert says that the best
part of his transition is “knowing that
there is a world after dance and that
it can be just as exciting, challenging,
and rewarding as dance once was.
Creativity, ability to learn quickly, goal
setting, determination, and dedication
were all traits that | was able to
transfer to my new career. | really
didn’t need to start from scratch.”

In Vancouver, BC, ballet dancer
Tiffany Bilodeau is working toward
achieving her Kinesiology degree at
the University of British Columbia.

Her aspirations to pursue a career
in physiotherapy developed from
her curiosity about how her body
functioned as a dancer. “To me, a

strong body is a happy body and if |
can play a part in helping an athlete

or dancer to achieve their ultimate
goals through my practice as a
physiotherapist/sports therapist, then |
will have fully achieved mine.”

Contemporary dancer Caroline Drolet
is studying Industrial Relations/Human
Resources at Université Laval. Caroline
is most excited about entering this field
because she feels she will be able to
make a difference in the workplace
by helping people reach their full
potential.

Musical Theatre/Jazz dancer
Stephanie Graham received a Career
Exploration Grant to complete an
Artistic Directing Assistantship/
Mentorship with renowned director/
choreographer Donna Feore. As a result
of her grant, Stephanie was Assistant
Director/Assistant Choreographer on
the world premiere of “Yorkville - The
Musical” at the Blyth Festival in Blyth,
Ontario. “Working as Donna Feore’s
assistant opened my eyes to the role
and responsibilities of a director of
a new piece,” said Stephanie. “She
was an incredible mentor and the
experience helped me solidify where |
would like my career transition to be
focused.”

“| believe that dancers have a vital
contribution to make to the world. We
are sustained by a love of what we do,
and we search for that in our future
careers. The DTRC allows dancers to
find new avenues to share their unique
perspectives, knowledge and talents
with the community long after they
leave the stage, which in turn enriches
us all.”

Jennifer Fournier

Former Principal Dancer

National Ballet of Canada

Lois Smith Memorial Award recipient
Studying Law at University of Toronto




Left: Jennifer Fournier in Five Brahms Waltzes in the Manner of Isadora Duncan.

Photo by Cylla von Tiedemann, courtesy of The National Ballet of Canada.

The DTRC remains ever-aware
of the changing environment in
dance communities across the
country and strives to be forward-
thinking, adaptive and resilient in its
programming for its members and the
wider milieu.

Over the next three years, the
DTRC will explore new ways to
help professional dancers meet the
challenges of the current ecology.
We will look for areas where we
can enhance our career planning
services to address some of these
challenges and plan to use the DTRC’s
in-depth national survey, due in
2014/15, to bring to light any gaps
in career planning, development and
transition that could be filled by the
organization. The results of the survey
will be analyzed, needs prioritized
and additional services developed

Governance

The DTRC’s governance structure

is comprised of three groups, each
possessing unique skill sets and
perspectives. The Board of Directors is
comprised of seven sub-committees:
Executive, Awards, Marketing &
Communications, Development,
Human Resources, Audit & Finance,
and Governance. As well, the Board
develops ad hoc committees for
special initiatives as needed and for
special projects. The Advisory Council
is comprised of a wide range of arts
advocates and leaders, and provides

advocacy, political and financial advice.

The Artistic Resource Committee is
comprised of a number of artistic
directors of dance companies and
professional dance schools across
Canada and provides policy advice.
Board Development — The Board
has a profound understanding of the

as appropriate to the organization’s
mandate and resources.

Along with the DTRC’s core
transition programs — counselling
and grants for skills development
and career retraining — we will
continue to help dancers connect
with professionals in the fields they
wish to explore further. Such career
advisors can help them understand
the realities of the profession, assess
the job market, determine what
specific training is required or advised,
and possibly provide job shadowing
opportunities.

DTRC will use web-based
technologies to increase access to our
services, disseminate information,
engage donors, and raise funds. By
capitalizing on current web and social
media technologies, we will improve
our ability to reach our community in a

DTRC’s mission and role in Canada and
abroad which has kept the Centre on a
steady course. The ongoing vision is to
bring diverse viewpoints to the table
by selecting expert candidates from a
range of backgrounds and experiences.

Financial Planning — Financial
planning and budgeting are conducted
at the Board level, in consultation
with the staff, using actuals from
completed years and projections for
the future based on statistics, research
and forecasted trends. Budgets are
developed for both three-year and
annual cycles. The Board is adamant
about fiscal responsibility. A stepwise
approach is used when developing
annual budgets to ensure that the
Centre meets current fiscal realities,
while building capacity for future
activities.

Sustainability — The DTRC is
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meaningful, accessible and expeditious
way. We know that using the web to
deliver and enhance programming for
dancers is essential in today’s rapidly
evolving digital environment.

The organization must continue to
build its resilience by expanding and
diversifying its revenue. Creating new
partnerships and collaborations with
like-minded business, technology, arts
and sports organizations is one way
to lessen the strain on our financial
resources while bringing a diversity of
ideas, skills and human resources to
the table.

The DTRC is a world leader in
career transition and, with the help
of valued supporters, our dedicated
staff and Board are eager to explore
new opportunities and collaborations
that will benefit Canada’s dance
community.

committed to fundraising and
development in the private sector and
continues to dedicate resources to
private sector relations to meet long-
term financial strategies and goals.
Risk Management — As mentioned,
trends from past years inform the
budgeting process and the Board
manages risk by conservatively
projecting revenues and liberally
projecting the demand for dancer
services. As the year progresses,
the Board determines how many, if
any, discretionary bursaries (Special
Awards) can be distributed, ensuring
core programs and services are
not compromised. The DTRC has a
Designated Fund that is internally
restricted by the Board and maintained
to cover multi-year contracts and
payables.
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SUMMARIZED STATEMENT OF FINANCIAL POSITION
AS AT AUGUST 31, 2013

2013 2012
ASSETS
Current assets
Cash $ 547,304 $ 610,679
Other assets 36,406 61,352
583,710 672,031
Property and equipment 3,719 9,297
Long-term investments 1,038,548 733,104
$1,625,977 1,414,432
LIABILITIES
Current liabilities
Accounts payable and accrued liabilities $ 7,481 $9,166
Prepaid membership fees 15,221 15,874
Current portion of leasehold inducement 2,941 2,941
Dancer grants payable 342,460 389,877
Deferred revenue 90,723 54,500
458,826 472,358
Leasehold inducement 2,941
458,826 475,299
NET ASSETS 1,167,151 939,133 Susan Walker. Photo by Aleksandar Antonijevic for the DTRC.
$ 1,625,977 S 1,414,432
SUMMARIZED STATEMENT OF OPERATIONS
FOR THE YEAR ENDED AUGUST 31, 2013 2013 2012 /
REVENUE
Grants $ 697,587 $699,178
Galas 285,880
Donations and fundraising 177,494 70,896
Membership fees 106,263 108,889
Interest and other 23,479 17,995
1,004,823 1,182,838
EXPENSES
Programs and services
Dancer grants and awards 386,226 396,011
Dancers’ consulting services 142,058 139,633
Regional programs and services 116,917 132,945
Conferences and workshops 42,231 66,884
Communications and outreach 14,871 24,579
International projects 3,374 2,028
Resource materials 163 5,905
705,840 767,985
Administrative
Administration personnel 178,003 151,036 64% Federal Government
Fundraising 4,841 71,042 o/ Dy
Office and general 35,161 37,865 12% Private Sector
Rent 26,965 23,048 B 11% Membership
Non-recoverable sales taxes 5,718 9,714 I
Professional fees 8,599 8,119 5% Provincial Government
Marketing 2,850 3,501 M 3% Corporate
Amortization 5,578 5,578 B 3% Foundations
267.715 309.903 B 2% Interest & Other
Total expenses 973,555 1,077,888

The DTRC gratefully acknowledges
EXCESS OF REVENUE OVER EXPENSES FOR THE YEAR 31,268 $ 104,950 the outstanding commitment of

time, wisdom, professional expertise

These summarized financial statements do not contain all the disclosures required by Canadian generally accepted accounting and ﬁnanC]al Support Of 1ts Board Of
principles. Readers are cautioned that these statements may not be appropriate for their purposes. For more information on the Directors
organization’s financial position and results of operations, reference should be made to the related complete financial statements. .
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Ce(ltre de ressources et
transition pour danseurs

DANCER TRANSITION RESOURCE CENTRE

The DTRC truly understands all the elements of transition and is

able to guide, encourage and support the unique souls of dancers.

— Evelyn Hart, C.C., O.M,,
Former Principal Dancer, Canada’s Royal Winnipeg Ballet

Founded in 1985, the Dancer Transition Resource Centre (DTRC)
is a national, charitable organization dedicated to helping dancers
make necessary transitions into, within, and from professional
performing careers.

Our goal is to ensure that dancers have the tools they need
to reach their potential throughout their dance career and after
retirement from dance performance.

TRC

Dancer Transition
Resource Centre

CRT

National Office Quebec Office

The Lynda Hamilton Centre 3680, rue Jeanne-Mance
250 The Esplanade bureau 313

Suite 500 Montréal, QC H2X 2K5
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